
Disclosure to
Supervisor

Disclosure to
Authorised Officer (AO)

Principal Officer
(PO)

Where relevant, refer 
to appropriate ANU 

department
eg HR, RO, ..

Advise relevant area 
that this has also 

been referred to AO 
as potential PID

Supervisor passes to 
AO as soon as 

practicable
S.60A

Decide reasonable 
basis to consider it an
internal disclosure -

Allocate to PO

Decide no reasonable 
basis to consider it an 

internal disclosure

Inform the 
Ombudsman 

s.44(1A)

Advise Discloser
s.44 (3)

Advise Discloser
s.44(2)

AO’s role re PID end

Decide not to 
investigate (s48)

Refer to PO 
procedures

Decide to investigate
(Inform Discloser of 
estimated length of 

investigation  
s.50(1A))

Conduct investigation
within 90 days & 

prepare report s.52. 
Provide copy to 
Discloser s.51(4)

Refer to PO procedures

PO takes appropriate 
action

eg. refer to HR or other 
relevant area for 

investigation

Advise 
Ombudsman/IGIS 
with reasons s.50A

Advise Discloser
- reasons and 

courses of action 
available s.50(2)

Relevant Area
eg HR, RO, ..

PID Process 
Completed

Use best endeavours to 
allocate within 14 days
after disclosure s.43(5)

PID Process 
Completed PID Process 

Completed

Relevant ANU area to 
deal with matter

(eg HR, RO, ..)
conduct investigation in 

accordance with ANU 
policies & procedures

Inform discloser as soon as 
reasonably practicable (s.50) 

that:

Note: Remove all identifying information 
unless Discloser consents in writing to their 

identity being disclosed s.20
Penalties may apply.

Note: Remove all
identifying information 

unless Discloser consents in 
writing to their identity 

being disclosed s.20
Penalties may apply.

Note: Remove all
identifying information 

unless Discloser 
consents in writing to 

their identity being 
disclosed s20

Penalties may apply.

ANU PID PROCESS


	Slide Number 1

